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EMU's best to be honored at Institutional Values Awards
Some of Eastern Michigan University's most valuable players will receive their due.
Institutional Values Award winners in six categories will be announced during a Fall
Convocation scheduled Friday, Sept. 29, 10 a.m., in Quirk Theatre. Winriers also are
invited to join EMU President John Fallon for lunch at the Carillon Room in Halle Library
immediately following the convocation.
"These awards recognize the exemplary efforts of
all employee categories whose efforts support the
EMU institutional values, mission and guiding
principles," said Vicki Bagherzadeh, director,
University budget, who coordinated this year's
awards nominations. "It demonstrates the
commitment to continuous improvement and that
the University values all employees."
Awards will be given in five individual categories
and one award will honor team excellence. Each of
the awards carries a $3,500 monetary stipend,
funded by the EMU Foundation. In cases where a
team won an award, the stipend will be divided
HIGH VALUE: This year's
equally among the team's members. Award winners Institutional Values Awards will
were notified within the last few days.
be handed out during a Fall
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Convocation ceremony
Sept. 29, 10 a.m., in Quirk
Theatre. Faculty and staff will
be honored in five individual
and one team category.
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EMU's best to be honored at
Institutional Values Awards
ceremony

By Ron Podell

Institutional Values Award winners in six categories will be announced
during a Fall Convocation scheduled Friday, Sept. 29, 10 a.m., in Quirk
Theatre. Winners also are invited to join EMU President John Fallon for
lunch at the Carillon Room in Halle Library immediately following the
convocation.
"These awards recognize the
exemplary efforts of all employee
categories whose efforts support the
EMU institutional values, mission and
guiding principles," said Vicki
Bagherzadeh, director, University
budget, who coordinated this year's
awards nominations. "It
demonstrates the commitment to
continuous improvement and that the
University values all employees."
Awards will be given in five individual
categories and one award will honor
team excellence. Each of the awards
carries a $3,500 monetary stipend,
funded by the EMU Foundation. In
cases where a team won an award,
the stipend will be divided equally
among the team's members. Award
winners were notified within the last
few days.

HIGH VALUE: This year's
Institutional Values Awards will
be handed out during a Fall
Convocation ceremony
Sept. 29, 10 a.m., in Quirk
Theatre. Faculty and staff will
be honored in five individual
and one team category.

"From a personal standpoint, it is a great honor to receive such a
prestigious award. It also is an honor to be part of the selection process,"
said Bagherzadeh, who was a 2004 Institutional Values Award winner of
the Team Excellence award, which went to The Innovagency. "All of the
nominees, whether selected or not, have demonstrated exemplary service
and accomplishments."
Full-time EMU faculty or staff members in all employee groups may be
nominated for an Institutional Values Award. While full-time EMU
employees may be nominated in more than one category, nominees may
not receive more than one award in a given year.
Categories include:
Continuous Improvement, Innovation and/or Customer Service.
This is an individual award for contributions in developing new approaches
to service delivery; increasing effectiveness and efficiency; providing
greater customer satisfaction; and using creativity to improve services to
EMU's students, faculty, staff and external constituencies.
Contribution to the Quality of Student Learning Experiences. This

individual award is for contributions in providing a positive, supportive
environment for student success at EMU (e.g., service as an adviser, plant
maintenance, on-campus curricular and co-curricular experiences,
involvement in residence hall activities, working with commuter students,
mentoring programs, etc.).
Diversity, Human Dignity, Multicultural/International Involvement.
This individual award is for contributions in enhancing understanding,
respect and inclusion of diversity among members of the EMU community
and all of its constituencies.
Public
Engagement
and
Community
Service. This
individual
award is for
contributions
in completing
exemplary
community
service
activities and
building EMU
linkages/partner�
with the local
community,
the Detroit
metropolitan
area,
southeast
YOU ARE VALUED: Judy Sturgis-Hill, interim director Michigan, the
State of
Michigan
and
of the Office of Diversity, accepts her Institutional
the nation.
Values Award for Diversity, Human Dignity,
Multicultural/International Involvement from EMU
President John Fallon at last year's Fall Convocation. Support Role
in Teaching,
Awards will be presented in five individual and
Learning,
one team category this fall.
Scholarship,
Research and/or Creative Activity. This individual award is for
contributions in enhancing the content and delivery of undergraduate and
graduate programs (e.g., support for increased online offerings, grant
writing to secure external funding, proposals for new courses/programs,
mentoring programs, etc.).
Team Excellence. This award is given to an employee team or group for
contributions in furthering the mission of EMU in the areas of instruction,
institutional support or service, cooperation among units, customer service
and/or student support for results achieved in the previous
calendar/academic year.
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New student group
focuses on creating
awareness of crisis
in Sudan
By Leigh Soltis
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A group of Eastern Michigan University staff and students can no longer sit
back and watch genocide happen in Sudan. As a result, a new campus
organization is taking a STAND.
Students Taking Action Now for Darfur (STAND) is a national student-run
organization dedicated to ending the genocide in Sudan. This year marks
the EMU chapter's first as an official student organization.
To kick off the occasion, EMU's STAND plans to educate the campus
community about the genocide in Darfur through a series of events,
including a film screening of "Hotel Rwanda" and "Darfur 21st Genocide"
Sept. 13, noon-2 p.m. and 7-9 p.m., in Halle Library; and an exhibition of
drawings by children in Darfur refugee camps, Sept. 25-0ct. 1, also in
Halle Library .
"I feel others must get involved. If
people would have let their
government know that Rwanda,
Cambodia and Bosnia mattered, then
the government might have acted
more forcefully and with more
authority," said Ginny Mitchell,
president of STAND at EMU. "If
people are only concerned with
JonBenet Ramsey's death or with
what Britney Spears is up to, then we
get a government that only acts when
a business interest is at stake."
Currently, STAND consists of
approximately 10 students and a few
staff members. Together they are
working to inform the campus
community about the situation, and
to encouraging legislation that can
help stop the violence.

TAKE A STAND: Eastern
Michigan University's chapter of
Students Taking Action Now for
Darfur (STAND) recently
became an official student
organization.

"It's encouraging to see students of a wide variety of political views
concerned about the apathy of this genocide," said Steven Mucher,
STAND's faculty adviser.
Conflict in Sudan has been building since the 1980s. According to STAND,
before fighting began in 2003, Darfur's population was around 6 million to
7 million, with a 3-2 ratio of ethnic-Africans to ethnic-Arabs. For the most
part, the African Darfurians are farmers and the Arab Darfurians are
herders. Clashes between the two groups began as territory disputes, as
the herds moved further south, encroaching on the farmer's land.
As many Arabs from the region were recruited to the janjaweed, a militia
group backed by the Arab government, the conflict between the two ethnic
groups grew. The government and the janjaweed were fighting a civil war
in the south. As concessions were made to end the war, the mostly ethnic
African tribes in the South gained some rights, economic shares and

political power. The Africans in Darfur, however, were ignored.
"Darfur has historically been an ignored region," said Mitchell. "They don't
have enough schools and they've been left out of agricultural and industrial
development."
The tension between the people of Darfur and the government of Sudan
peaked in February 2003, when rebel African groups staged an attack on
the government. The government and janjaweed counteroffensive attacked
not only the rebels, but also civilians in Darfur. The United Nations
estimates that more than 400,000 have been killed since the attacks
began, and more than 2.5 million have been displaced. Women and
children are raped and beaten, and aid is prevented from reaching the
area.
"STAND is trying to put political pressure on representatives, through a
grassroots movement, to establish a peacekeeping force that can protect
civilians and actually stop violent acts," said Mitchell.
Currently, African Union troops are in the area, attempting to keep the
peace. Unfortunately, according to Mitchell, the troops are underfunded
and don't have the power to stop the janjaweed.
"The African Union has 7,000 troops covering an area bigger than Texas,"
said Mitchell.
STAND's goal is a peacekeeping force led by NATO member states.
According to STAND's Web site, this force must have at least 15,000
troops, a robust mandate to protect civilians, and leadership and significant
participation from NATO member countries that have the military
capabilities to effectively protect civilians.
"It's not that they're [our government] doing nothing, they're just not
doing enough," said Mitchell. "Our leaders are responsive. They just need
prodding. Grassroot movements can change the world."
One of the ways STAND is prodding political leaders is through a
divestment campaign. Divestment is the removal of invested money from
companies that help the Sudanese government. As demand for these
companies' stocks fall, the price of shares decline. The idea is that either
Sudan will change its behavior to keep businesses in the country, or the
businesses will leave and Sudan won't have the money to buy military
equipment.
STAND is working with the Sudan Divestment Task Force on this project.
They are careful to choose only companies that provide revenue or arms to
the government, and provide little benefit to the country's underprivileged.
Companies that supply agricultural equipment, consumer goods, health,
education, welfare or religious activities are not included in the divestment.
Mitchell met with Michigan Representative Alma Wheeler-Smith (D-Salem)
in August to discuss a plan to divest Michigan funds from holdings in
companies that do business with the Sudanese government. Once
Wheeler-Smith drafts the bill, STAND will work on introducing it in a
bipartisan manner to the state Senate and House.
Mitchell, a history/social studies secondary education major, also is
planning a traveling genocide exhibit for schools, to reach students at both
the high school and middle school levels.
"I went to the Holocaust Museum once and it challenged me to really ask
myself, 'If I had been alive during that time, would I have taken action?'

How could so many people do nothing?" said Mitchell. "I have two children
and I really, truly believe that when they look back on this, they are going
to want to know why it occurred and they are going to want to know that I
didn't sit by in complicity."
Any staff or students interested in helping STAND, please e-mail Mitchell at
ginnymitchell1@hotmail.com
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EMyou: Mucher
fosters appreciation
of history in high
school students

By Leigh Soltis
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When he's not teaching history to college students, Stepha, Mucher
spends his free time helping high scnool students learn to appreciate the
past.
Mucher, assistant professor in the d:partment of history and philosophy,
has been involved in many community service activities that help
underprivileged students study and enjoy history.
"It's part of a bigger
pedagogical interest to
me, finding ways to get
young people to consider
the past in ways that are
relevant," said Mucher,
who started at EMU as a
lecturer in 2004. "There
are great lessons to learn
from the past. They take
you out of familiar
surroundings to
contemplate human
action."
This past January, Mucher
spent five days on a bus
with low-income students
from Grand Rapids. On
their way to Birmingham,
Alabama, to attend Faith
in Action, a national
student conference and
civil rights history tour,
the group stopped in
southern cities - such as
Birmingham, Selma and
Montgomery - that were
hot spots of the civil
rights movement.

A MARCH BACK IN TIME: Stephen Mucher,
Landmarks visited include an EMU assistant professor of history and
the Dexter Avenue Baptist philosophy, poses in front of the Elijah
Church, where Dr. Martin McCoy monument, located in front of
Bombadil's in Ypsilanti. McCov was an
Luther King Jr. was
American inventor. Mucher is
African
pastor; the 'Ros� Parks
involved in a number of activities that
Museum· the bridge at
make history come alive for high school
Selma, �here law
students in various communities. Photo
enforcement officers
by Randy Mascharka
attacked protesters; and
the 16th Avenue Baptist Church, where four young girls were killed in a
bombing.
"Schools teach civil rights history tha: celebrates specific heroes. (The trip]
expanded on the ideas that regular p:ople were the foot soldiers of the
movement," said Mucher. "The face cf segregation becomes real to them

(students). They come to realize that it's not just about a few heroes generations of peoples' lives were ruined."
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The multi-racial group consisted of
high school students, as well as
students from Calvin College. Their
long bus ride gave them the
--'
- opportunity to watch videos and
discuss what life was like in the days
of Jim Crow segregation.

"We thought about the freedom riders, arrested for sitting together
regardless of race, just as we all were doing," said Mucher. "It's humbling
to think about how many people weren't taking action. Either they didn't
see it as an issue or felt it was too risky to get involved."
More recently, Mucher was involved with Upward Bound, a national
program that helps students prepare for college. It is targeted at students
who come from low-income families and families where neither parent has
gone to college. Students from Ypsilanti and Willow Run high schools
participated.
"As a resident of this community, I am encouraged by this program," said
Mucher. "The students were smart, curious and interesting. It gives me
hope for what Ypsilanti can be."
Mucher taught an afternoon workshop
called "Finding your Roots." He asked
students to find someone in their family
who made a migration to this area. The
students researched and presented oral
family histories to their parents.
"Family history is celebrating part of
something bigger," said Mucher. "I've had
students come back and say 'I never
knew this about my family.' If you don't
ask, you'll never know."
Mucher hopes that these kinds of
programs will encourage more students
to attend college.
"Kids are most willing to consider college
when they have role models, people who
believe in them and can help explain the
processes," said Mucher.

The Mucher File
Name: Stephen Mucher
Title: Assistant professor of
history, EMU
EMU classes he teaches:
"Social Studies for
Teachers," "20th Century
American History."
Education: Ph.D.,
educational foundations
and policy, University of
Michigan; master's degree,
educational studies,
University of Michigan;
bachelor's degree,
history/international
studies, Taylor University
{Ind.)

Another way that Mucher helps high
school students is by making their least
favorite class more enjoyable. Surveys have shown that most students
choose social studies as their least favorite class in high school, said
Mucher.

Mucher has been working with the Plymouth-Canton schools for the past
three years on a Teaching American History grant, through the U.S.
Department of Education. Their goal is to find resources and new ways of
teaching that make the past meaningful and help students to think
reflectively.
"Knowledge is critical to bring out the mysteries of the past," said Mucher.
"We can't understand what people were thinkinq back then. but we should

try. It can help us think about the issues that we are blind to today."
"You don't have to connect the past to current events," he said. "We learn
from seeing how strange the past was."
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EMU partners with
Ann Arbor Radio

From staff repo rts

EMU HOME

Eastern Michigan University recently announced a marketing partnership
with Ann Arbor Radio. The agreement involves radio stations W4Country
( 102.9 WWWW-FM), Ann Arbor's 107 . 1 (WQKL-FM) and Sports Talk 1050
(WTKA-AM).
WEMU (89 . 1 FM) will conti nue to be the flagship station for broadcasts of
football, and men's and women's basketball games.
"The
Eastern
Michigan
Un iversity
Department
of Athletics
is proud to
partner
with Ann
Arbor
Radio as
they have
established
themselves
as the
premiere
radio
group for
our
MAKING RADIO WAVES: Eastern Michigan University
region,"
recently announced a marketing partnership with Ann
said EMU
Arbor Radio. While WEMU 89.1 FM will continue to be
Di rector of the flagship station for broadcasts of football (above)
Athletics
and men's and women's basketball, various Ann Arbor
Radio stations will air sports programming focusing on
Derrick
Gragg.
EMU's coaches and student-athletes.
"Additionally,
we are particularly excited that Ann Arbor Radio has made the
commitment in bringing local, live entertainment and building a strong fan
base with their listening aud ience. We look forward to providing both our
local and surrounding commu nities and alumni with affordable, quality
entertainment for families of all ages."
As part of the agreement, WTKA airs a Sunday morning program featu ring
EMU coaches and student athletes. The program, entitled "Green Eggs and
Coffee," airs from 9-10 a . m . every Sunday. EMU's Brian Nemerovski and

WTKA's Josh Vernier host the show. A replay of the program can be heard
every Monday night from 6-7 p.m.
Vernier also hosts "The Eagle Eye Report," a three-minute feature on EMU
student-athletes. This feature began Aug. 29 and airs every Tuesday at 1 1
a.m.
"We are impressed with the direction that Eastern Michigan University's
athletics is headed," said Ann Arbor Radio VP/General Manager Bob Bolak.
"We're thrilled to assist them in promoting their programs and being part
of the excitement."
W4 Country's Kristen White, an EMU alumna, hosts halftime entertainment
at EMU football games. She also will host the halftime entertainment at
EMU's men's and women's basketball games for 2006-07.
Ann Arbor's 107. 1 will host a Homecoming Concert Series at a football
game this fall. The time and date have not yet been announced.
Ann Arbor Radio is the Washtenaw region's leading advertising company,
reaching more than 240,000 unique listeners every week on the world
class radio stations of W4 Country, Ann Arbor's 107.1, Sports Talk 1050
WTKA and 1290 WLBY Air America.
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Figurski qualifies for
Half Ironman World
Championships
By Ward Mullens a n d Ron
Podell
• Barb Figurski
• Lolita Cummings
Hen drix
• Jan ae Ren eaud
• Anto n io Sari n illo
• Philip Rufe
• Mansoor Moaddel
• Marilyn Weden oja
• Betty Beard

Barb Figurski, an
assistant director at
the Rec/IM, recently
qualified for the Half
Ironman 70.3 Series
World Championships,
scheduled Nov. 11 at
Clearwater,
Fla.
Figurski qualified after
finishi n g 20th of 80 i n
n
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Lolita Cummings Hendrix, professor of English language a n d literature, has
co-authored a story that will appear in the 2006 edition of "Chicken Soup for
the African America n Woman's Soul." The story, entitled "The Wi sdom of
Motherhood," was co-written with her daughter, Briana.
Janae Reneaud, an EMU graduate student, was awarded a o n e-year fellowship
to work on projects common to MAC's Greater Detroit American Heritage River
Initiative and the Detroit River I n ternational Wildlife Refuge. Reneaud's
fellowship respo n sibilities will include working with partners to develop a bird
drivi n g tour for the refuge, coordinating volunteers to build a wildlife
observatio n deck at the refuge's Humbug March, and helping further a regional
ecotouri sm or nature tourism s trategy.
This is a unique fellowship opportunity because it gives a student an opportunity

to work on North America's only International Heritage System and only
International Wildlife Refuge.
"Eastern is very proud that one of its graduate students has been selected for
this prestigious fellowship," said EMU President John Fallon. "This is an excellent
example of our commitment to educational excellence and our commitment
beyond the campus boundaries to the wider community through service
initiatives and partnerships."
Antonio Saranillo, an undergraduate student in EMU's Polymer and Coatings
Technology program, was recently named the winner of the A.L. Hendry Award
Competition for his paper, "Film Formation Process Monitoring of Coatings by
Adaptive Speckle Imaging Interferometry." Saranillo receives a $ 1,000 cash
award and round-trip coach airfare/hotel expenses to attend the FSCT
FutureCoat! and International Coatings Expo in New Orleans Nov. 1-3. He will
present his paper Nov. 2.
The competition, sponsored by the Southern Society of Coatings Technology,
commemorates the industry contributions of the late Alfred L. Hendry, president
of the A.L. Hendry Co. in Tampa, Fla., and past president of the Southern
Society of Coatings Technology.

Rufe

Philip Rufe, an instructor in EMU's School of Engineering
Technology and who is part of EMU Center for Product
Research and Development, was part of a Detroit Free Press
story about Janet Brown-Smith. Brown-Smith was cutting
hair when she asked Rufe about an idea she had for a pet
exercise toy. Rufe helped her design the toy and it soon will
be featured on QVC. That was just the beginning of what is
now known as the Chase-It. The toy consists of a heavy-duty
stuffed animal that hangs from a strong nylon rope attached
to a 4-foot-long flexible rod. The person using Chase-It can
be seated, so people with limited mobility can play with their
dogs.

A study by Mansoor Moaddel, professor of sociology, was part of a column in
The Washington Post. The study cited states that an overwhelming majority of
Iraqis wouldn't want an American to move in next door to them even though
they are becoming increasingly secular. Nine in 10 Iraqis questioned said they
would not want an American as a neighbor, up slightly from 87 percent in a
2004 survey.
Betty Beard, professor of nursing education, presented her
abstract, "Outcome of Community-Based Orphan Care
Programs in Malawi," at the XVI International Conference of
HIV/AIDS Aug. 14-18 in Toronto, Ontario.
Marilyn Wedenoja, professor of social work, was featured
in the July issue of "Network News," a publication from the
Washtenaw Community Health Organization. Wedenoja
conducted a workshop in May that dealt with person
centered planning (PCP). The PCP process teaches families,

'--�aoc.....---'-=---'-'

friends and professionals how to help mentally-ill persons Beard
become more proactive in creating a life. Michigan was the
first state in the country to require the PCP process for persons with severe and
persistent mental illness, and who receive services in the public mental health
system.
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SHOPPING MADNESS: (above right) Barry Sheppard, a freshman from Livonia, purchases items for
his dorm room during Eastern Michigan University's Meijer Madness event Sept. 7. Approximately
3,000 EMU students attended the annual event at the Meijer store on Carpenter Road. The event
included free samples, discounted shopping for students, food, giveaways and an area where students
could play X-Box video games. Photo by John Ryan
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COFFEE BEFORE CLASS: Eastern Michigan University President John Fallon locates Caro, Michigan, on
his hand for fifth-year students Sarah Cole (center) and Piper Smith during a semester kickoff event in
Pray Harrold Sept 6. Fallon greeted students with coffee, tea and hot chocolate. Photo t v John Ryan
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LET'S DO LUNCH: Eastern Michigan University freshmen (above, from left) Lauren Beliveau, of Flint;
Cathelyne Veunill�, c f Paris; Melissa Takach, of Livonia; and (foreground) Veronica Estes, of
Dearborn; decide where to have lunch in Depot Town. Hundreds of EMU freshmen participated in
YpsiFest, in which the students sampled eateries in Depot Town and downtown Ypsilanti Sept. 5. Photo
by Randy Mascharka
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HEADS ON A TAB E: Terra Cotta heads await their creators at Sill Hall ' s Ceramics L3b. Students in
professor of art Diana Panciolo's spring ceramics class made the waterproof ceramic creations. Photo by
Randy Mascharka
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Fusion, Eastern Michigan U niversity's four-day orientation for new students, required lots of volunteers, food and
water to ensure a successful event. As part of orientation activities, Eastern Michigan University freshmen and
their parents enjoyed a picnic at The Lake House (below). Some of the numbers from the orientation, which took
place Sept. 1-5, are as follows:
Students who moved into campus dorms/apartments
3,136
Meals served 17,650
Bottles of water/pop served 20,000
Turkey sandwiches served 6,500
Volunteer new student orientation assistants (NSOAs)
153
Student volunteer hours (training and orientation)
1 1,475
Source: Campus Life
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News Briefs
By Ron Podell
• Michigan's new
minimLm wage
law
• Gifts of Art
Exhibition at Ford
Gallery through
Oct. 13
• Student
Organization and
Volunteer Job Fajr
scheduled Sept. 12
• Fall tuition waiver
deadline set for
Sept. 15
• Northwestern
alumni tailgate to
take place Sept.
16
• Varsity Baseball
Alumni & Friends
Golf Tournament
• All American
Rejects to perform
at Convocation
Center
• Online survey
input sought

The following are news briefs about important activities and events ocurring at
Eastern Michigan University.
• Michigan's new minimum wage law: For emplo'{ers of student
employees, Michigan's new minimum wage of $6.95 per hour becomes
effective Oct. 1. Please consider hiring students at :he new minimum
wage for fall term. All students not at the new miniTtum wage by Oct. 1
will automatically be increased to comply with the l3W. For more
information, call Career Services, 487-0400.
• Gifts of Art Exhibition at
Ford Gallery through
Oct. 13: In April 2006, the
EMU Art Department
became the recipient of 635
pieces of contemporary
artwork, through the
generosity of a Michigan
businessman. The collection
includes lithographs,
silkscreen prints and
etchings from
internationally renowned
artists such as Itzchak
Tarkay, Jamie Wyeth,
Barbara Wood and Carol
Jablonsky. An exhibition of
approximately 30 works
from this collection will be
shown in Ford Gallery
through Oct. 13. For more
information, call 487-0465.
• Student Organization
"Quiet Reflection," a painting by
and Volunteer Job Fair
Itzchak Tarkay, will be one of
scheduled Sept. 12: A
approximately 30 pieces on display at
Student Organization and
"The Gifts of Art Exhibition" at Ford
Volunteer Job Fair is
Gallery through Oct. 13.
scheduled Tuesday, Sept.
12, 11a.m.-2 p.m., McKenny Union Ballroom. The 2vent is free.
Registration forms are available at the front desk at Campus Life (11
McKenny Union) or e-mail campuslife@emich. edu. For more information,
call Campus Life, 487-3045.

• Fall tuition waiver deadline set for Sept. 15: The deadline for fall
2006 tuition waivers is Friday, Sept. 15. For more information, call the
Benefits Office, 487-3 195.
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TAILGATE TIME: An alumni
tailgate is scheduled at the EMU
football road game at
Northwestern University Sept. 16.
alumni.relations@emich.edu

Northwestern alumni tailgate to
take place Sept. 16: Join fellow
alumni and friends for food and fun,
and show your green and white spirit
at an Alumni Tailgate. Get prepared to
root the Eagles as they tackle the
Wildcats of Northwestern. The event
will take place Saturday, Sept. 16, in
Evanston, Ill., at Peter Jans Golf
Course starting with an 11 a.m.
tailgate, followed by a 1 p. m. kick-off.
Friends and guests are welcome to
attend. Tickets are $ 15 for adults, $5
for ages 6-12, and free for ages 5 and
under. Advanced tailgate tickets are
required. For more information or to
R.S.V.P., contact the Office for Alumni
Relations, 487-0250, or

• Varsity Baseball Alumni & Friends Golf Tournament: Register to
participate in the 12th Annual Ron Oestrike Varsity Baseball Alumni &
Friends Golf Tournament Sept. 18, Majestic Golf Course at Lake Walden,
in Hartland. Registration and breakfast start at 8 : 30 a.m., followed by a
shotgun start at 10 a.m. The Million Dollar Shootout, sponsored by UASI,
occurs at 3:30 p.m., with dinner and an awards program at 4 p.m. The
golf package is $ 125 per person and includes 18 holes of golf with shared
cart, open driving range, breakfast with beverages, beverage cart, gifts
and raffle prizes, plaques for winners, longest drive and closest to the pin
contest, a Million Dollar Shootout, and a dinner and awards program.
Please send your registration form to: Roger Coryell, EMU Baseball Office,
200 Bowen Field House, Ypsilanti, MI 48197. For information, call 4870315 or e-mail rcoryell@emich.edu
• All American Rejects to perform
at Convocation Center: Tickets
are now on sale for All American
Rejects with Motion City
Soundtrack, The Format and Gym
Class Heroes. The show is
scheduled Monday, Dec. 18, 6:30
p.m., EMU Convocation Center. All
tickets are $25 and are available at
the Convocation Center Ticket
Office, 487-2282, or
www.tickets.com; and through
TicketMaster, 248-645-6666, or
www.ticketmaster.com.

• Online survey input sought : The All American Rejects
Division of Student Affairs Work
Group for Service Delivery, in collaboration with Human Resources, is
seeking input on the various ways departments motivate, reward and/or
recognize professional staff and student employees. To do this, an online
survey has been created and is available at:
http ://www.surveymonkey.com/s.asp?u=487202262683 All staff and
faculty members are invited to answer the questions to this brief su rvey
and identify their ideas in regards to motivating, rewa rding and/or
recog nizing employees. Those who provide their contact information will
be eligible to receive one of five possible prizes ! The deadline to complete
the survey is Sept. 30. Once the information has been compiled, it will be
made available to the campus commun ity for review.
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Why not? It's a gr>:!at place! Terrific people! Beautiful campus! Good environment! In 3ny job, it's people that

make the difference. It s important for us to have the right attitude., and to think positiv:ly.

Prior to EMU, I worked in the business world for several years. In B73, our family transferred from Rockford,
Illinois, to M chigan, NI- ere my career began with Bechtel Power Corporation, Ann Arbor Power Division.
Former prov::>st Ron Co lins hired me in fall 1996. I was with the provost's office until tr2nsferring to Extended
Programs in 2001, w,ere I worked with Don Loppnow, associate vice president for Extended Programs, and
assistant to the president for strategic planning. These were busy times, both for Extenced Programs and strategic
planning, as we were ir the process of introducing our first strategi: plan for the University. A year later, the
Strategic Planning a r d :ontinuous Improvement office was organized.
Working in this office1 2s administrative secretary, is a super job; n:ver a dull moment. There's always scheduling
of appointments, org3nizing meetings, focus groups, conferences and workshops, as we I as keeping minutes for
the Continuous Improvement Advisory Committee, the University Strategic Planning Committee (2001-2004) and
the Student =letentio1 Task Force.
AQIP (Academic Qua it� Improvement Program) is an integral part for continuous improvement and involves our
four action projects: 3eneral Education Program assessment, custo,ier focused service, review/assessment of
undergraduate academic advising, and establishment of a balanced scorecard managem:nt process. Continuous

improvement is a team effort and important for student retention.
One rewarding phase of this particular position is getting to know and communicate with faculty, students and
administrators. EMU truly has dedicated individuals, and for a very worthwhile cause.
I'm glad to be at EMU!

